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BENEFITS 
Did your disability costs just go up? 

Update on Bill C-13 for Multi-Employer Benefit Plans 

July 27, 2012  

If your disability benefits are self-insured, and structured through a Health and Welfare Trust or an 
Employee life and Health Trust, this update will probably be seen as good news. 

As a member of the Multi-Employer Benefit Plan Council of Canada (MEBCO), PBI has recently reviewed 
Canada Revenue Agency’s response to the concerns raised by the MEBCO in respect of CPP and EI 
contributions applicable to self-insured disability plans.  Our initial understanding of Bill C-13 was that most 
Health and Welfare Trusts, including the new Employee Life and Health Trusts, would not be impacted by the 
changes implemented in Bill C-13.  We are pleased to now be able confirm this fact, and to expand on the 
implications you need to consider for your benefit plan. 

Insured disability benefits continue to be exempt from CPP contributions and EI contributions, regardless of 
whether the employer or the employee pays the premiums.  At the other end of the spectrum, self-insured 
salary continuance plans administered through payroll are subject to both sets of contributions. 

What separates pensionable disability benefits from those that are not is the degree of employer 
involvement in the plan.  In setting forth which sorts of plans would be impacted by the Bill, CRA has 
established that disability benefits are only pensionable if the employer: 

• Funds any part of the premium 

• Exercises any degree of control over the terms of the plan 

• Determines an individual’s eligibility for benefits 

In a multi-employer plan, the employer often pays the premiums.  However, the plan provisions are usually 
either set by the Board of Trustees or negotiated into the collective agreement by the employers and union.  
As well, eligibility for benefits is administered by the plan administrator based on a pre-determined set of 
criteria.  Given this, the CRA noted that, in general, a trusteed multi-employer disability plan will continue to 
be exempt from CPP contributions and EI premiums. 

  



 
EI Premiums CPP contributions Actions for 2012 

Insured plan: single or 
multi-employer Exempt Exempt None 

Trusteed multi-employer 
plan Exempt Exempt None 

100% Employee-paid 
premiums Exempt Exempt None 

Non-trusteed, self-
insured and self-
administered 

Applicable Applicable 

Start making employer CPP 
contributions and make 
appropriate employee 

deductions 

Non-trusteed, self-
insured and third party 
administered 

Applicable Applicable 

Make sure the plan 
administrator can deduct 

employee CPP contributions 
from benefits 

If your disability plan’s benefits are now pensionable 

If you believe your plan’s disability benefits are now pensionable, here are some of the actions you might 
contemplate: 

• Self-insured non-trusteed plans may want to review the merits of opening an Employer Life and 
Health Trust with their advisors. 

• Buying insurance may be an expensive solution, but looking into some of the more creative 
insurance arrangements available though the insurance community might still be worth it. 

• If you are using a third party administrator to adjudicate and pay disability benefits, you will want to 
verify that correct deductions are made and remitted.  If using a disability management firm to pay 
claims, you may want to re-examine the benefits payment processes to ensure that payroll 
deductions are properly administered and integrated with the financial and accounting functions.  
Now might also be the right time to evaluate how well the third party is performing the disability 
management function for which it has been retained. 

If you have questions regarding these new rules and their implications for your organization, please do not 
hesitate to contact Jane Petruniak at 604-647-3233 or by email at jane.petruniak@pbiactuarial.ca . 

ABOUT PBI 

PBI Actuarial Consultants Ltd.  is a dynamic and growing company focused on providing actuarial, 
administrative and investment consulting services for pension and benefit plans, as well as other trust funds 
across Canada. 

Visit our website at pbiactuarial.ca to learn about us or connect with our experts for more information: 

Pensions: Susan Chortyk 604-647-3230 susan.chortyk@pbiactuarial.ca 
Benefits: Avinash Maniram 604-647-3215 avinash.maniram@pbiactuarial.ca 
Investments: Tony Williams 604-647-3232 tony.williams@pbiactuarial.ca 
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