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On April 21, 2015, Minister of Finance Joe Oliver presented the 2015 Canada Federal Budget titled Strong 
Leadership — a Balanced-Budget, Low-Tax Plan for Jobs, Growth and Security.  The Economic Action Plan 2015’s 
initiatives are geared to senior citizens and families with children with new tax credits and changes in 
government benefits.  Changes to the RRIF and TFSA rules are aimed at facilitating and encouraging individual 
retirement saving.  New investments are limited with the most significant one being the Public Transit Fund. 

 

RETIREMENT MATTERS 

Changes to Existing Rules around Minimum Annual Withdrawals from RRIFS 
Current legislation requires that Canadians convert their RRSPs to an RRIF by the end of the year they reach the 
age of 71.  The legislation also requires that people draw down minimum amounts from their RRIFs annually.  
The amount is based on either an individual’s age or the age of his spouse.  The goal of the rules is to deliver a 
dependable annual source of income to retirees and ensure the government recoups revenue on tax-deferred 
savings from RRSPs. 

The new federal budget proposes lower minimum withdrawal factors.  The proposed factors will range from 
5.28% at age 71 to a 20% cap from age 95 (previously ranging from 7.38% to a 20% cap from age 94). 

Annual Contribution Limit to TFSAs Nearly Doubles 
Budget 2015 proposes to increase the annual contribution limit of Tax-Free Savings Accounts (TFSAs) from 
$5,500 to $10,000 effective immediately. 

Seniors over the age of 71 are not allowed to contribute to RRSPs and are required to withdraw a minimum 
amount from their RRIF.  Increasing the contribution limit makes the TFSA a more attractive alternative saving 
instrument for senior citizens. 

Unfortunately, most Canadians will likely not be able to double their TFSA contributions.  Indeed, fewer than 
16% of working Canadians (aged 18-59) were maximizing contributions under the past limit, according to a 
Broadbent Institute report. 

No Expansion of the CPP/QPP and No Comprehensive Reform of Retirement Saving Rules 
PBI has repeatedly expressed its support for an expansion of the Canada Pension Plan and Quebec Pension Plan 
(see our last article on the topic here: http://pbiactuarial.ca/january-2014-still-waiting-for-cpp-enhancements/).  
Encouraging and facilitating individual retirement saving will do very little to stop the impending pension crisis.  
We also question as to whether the current retirement saving rules remain appropriate and whether a revision 
of these should occur, similar to what was done in the case of RRIF. 

cost:%20When%20the%20existing%20TFSA%20system%20matures%20--%20it%20will%20already%20cost%20the%20government%20up%20to%20$15.5%20billion%20annually,%20coupled%20with%20an%20up%20to%20$9%20billion%20burden%20on%20the%20provinces,%20according%20to%20reports%20from%20both%20the%20Broadbent%20Institute%20and%20the%20Parliamentary%20Budget%20Officer.%20The%20TFSA%20cap%20boost%20drain%20additional%20billions%20from%20the%20government.
http://pbiactuarial.ca/january-2014-still-waiting-for-cpp-enhancements/
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HEALTH AND WELLNESS MATTERS 

Canadian Health Transfer 
In 2011, the Minister of Finance announced a new health-funding arrangement with the provinces that took 
effect in 2014.  This budget confirms that the Government will retain this arrangement, holding health transfer 
increases at 6% annually until 2016-2017, then tying any transfer increases to economic growth until 2024 (with 
a minimum guaranteed annual increase of 3%). 

Employment Insurance Compassionate Care Benefits 
The duration of benefits for EI-eligible workers who want to care for a terminally ill family member will increase 
from 6 weeks to 6 months. 

Home Accessibility Tax Credit  
This new proposed 15% income tax credit would apply on up to $10,000 per year of eligible home renovations 
for seniors and people with disabilities.  The home improvements are intended to improve safety, access and 
functionality at home. 

Medical Expense Tax Credit 
Eligible individuals are permitted to claim both the Home Accessibility Tax Credit and the Medical Expense Tax 
Credit in respect for the same expenditure. 

Mental Health Commission of Canada 
The Mental Health Commission of Canada will be renewed for another 10 years in 2017.  The Commission’s role 
is that of a catalyst for improving the mental health system and changing the attitudes and behaviours of 
Canadians around mental health issues. 

Children’s Fitness Tax Credit (CFTC) 
As announced in October 2014, the eligible amount of expenses that may be claimed under the Children’s 
Fitness Tax Credit was doubled to $1,000. 

Universal Child Care Benefit 
As previously announced, effective January 1, 2015 the enhanced UCCB will provide an increased benefit of $160 per 
month for children under the age of 6, and a new benefit of $60 per month for children aged 6 through 17.  The 
benefits will remain taxable. 
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EMPLOYER TAXES AND DEDUCTIONS 

Employment Insurance (EI) 
At the current premium rates, EI premium revenues are projected to be higher than necessary to cover the cost 
of annual EI benefits in 2015-16 and 2016-17.  The budget shows an EI Operating Account cumulative balance of 
$5.5 billion in 2016-17.  Still, the Government proposes that premium rates remain at 1.88% until the end of 
2016 for employees outside of Quebec.  The budget proposes the introduction of a seven-year break-even rate 
mechanism in 2017.  With this mechanism, EI premium rates are expected to decrease to an estimated 1.49% 
in 2017 and are then expected to return to an upward trend in 2018-19 onwards.  EI premium rates are lower 
for residents of Quebec, because the province of Quebec administers its own parental insurance plan.  The 
details on the amount of the reduction for future years have not been published in the Budget. 

Quarterly Remittance for Small New Employers 
Currently, new employers must remit withholdings monthly for at least one year.  The Budget proposes that, 
beginning in 2016, new employers will be eligible for quarterly remitting if they have monthly withholdings of 
less than $1,000 and maintain a perfect compliance record in respect of their Canadian tax obligations. 

PUBLIC INFRASTRUCTURE 

Transit 
Starting in 2017-18, the Government will provide an additional $750 million over two years ($250 million in 
2017) and $1 billion per year ongoing thereafter for the Public Transit Fund. 

The Public Transit Fund will allocate investments for public transit infrastructure based on merit to projects that 
will be delivered through financing and funding mechanisms involving the private sector, including P3s.  The 
Government will announce further details about program parameters for the Public Transit Fund later this year. 

 

ABOUT PBI 

PBI Actuarial Consultants Ltd. is a dynamic and growing company focused on providing actuarial, administrative 
and investment consulting services for pension and benefit plans, as well as various trust funds.  PBI serves 
clients across Canada from offices in Vancouver, Montreal and Toronto with a focus on multi-employer plans, 
non-profit and public sector organizations. 

Visit our website at www.pbiactuarial.ca to learn about our services or connect with our experts for more 
information. 

PBI publishes articles, memos and guides periodically.  If you wish to subscribe to PBI’s newsletters, please email 
your request at info@pbiactuarial.ca with your full contact information. 

http://www.pbiactuarial.ca/en/
mailto:info@pbiactuarial.ca

