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On January 26, 2016 the Ontario Government announced further details regarding the design of the Ontario 

Retirement Pension Plan (ORPP).  The released details, combined with details that were released last August, 
will help employers prepare for the implementation of the ORPP, beginning on January 1, 2017.  The details 
include information on the structure of ORPP benefits, compliance and enforcement, plan comparability, 

member participation and the planned ORPP funding policy.  This bulletin is designed to provide clients with an 
update on the Ontario Retirement Pension Plan design.  For more information on the proposed ORPP, please 

refer to PBI’s article “Provincial Government Releases Further Details of Ontario Retirement Pension Plan” . 

Information for Employers 

Information of interest to employers includes: 

Multi-Employer Pension Plans (MEPPs): MEPPs are pension plans where two or more unrelated employers 
contribute to the same pension fund and can be a defined benefit (DB), defined contribution (DC), or a 
combination of both.  The ORPP will apply a comparability test to each employer’s collective bargaining or 

employee agreements at the subset level.  Due to the unique nature of MEPPs and the ways they calculate their 
benefit, employers would have the option to be evaluated using the Defined Benefit or Defined Contribution 

threshold. 

Comparability test: For pension plans that have subsets or classes of employees enrolled in the same pension 
plan but with different benefits, the comparability test will apply at the level of a subset of employees.  This 

approach would streamline the administrative process of assessing plan comparability.  A subset must be clearly 
identifiable in the employer’s registered pension plan or collective bargaining agreement in order to be 

recognized. 

Definition of employment in Ontario: Employers would be required to pay contributions on behalf of workers 
employed in Ontario.  A person would be considered employed in Ontario if they report to work, full- or part-

time, at an employer’s establishment in Ontario.  This also applies to a worker whose salary or hourly wages are 
paid from an Ontario-based employer, but who is not required to work at an employer’s place of business 
because they work from a home office, for example.  Employers that join the ORPP will be required to collect 

and remit contributions from employees. 

Pensionable earnings: Pensionable earnings would include both cash and non-cash earnings, including amounts 

beyond base salary such as bonuses and commissions. 

Opt-in: Employers that have comparable workplace pension plans would be able to opt-in to the ORPP in wave 
four of the ORPP enrolment schedule or at any time thereafter. 

Non-resident workers: The ORPP would include non-resident workers who earn above the minimum earnings 
threshold of $3,500 and have income that is taxable for the purposes of Canadian and Ontario income tax.  In 
the case of a non-resident employee working in Ontario who is exempt from tax under a tax treaty, they would 

also be exempt from contributing to the ORPP. 

http://pbiactuarial.ca/details-of-ontario-retirement-pension-plan/
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Information for Employees 

Details that might be of interest to employees include: 

Benefits: The ORPP is designed to provide plan members a 15% income replacement rate after they contribute 
to the plan over 40 years.  When a plan member retires, their pension benefit would be calculated using their 

average earnings over the years they contributed to the plan.  The ORPP would begin paying benefits in 2022. 

Survivor benefits: Survivor benefits will be payable to the surviving spouse of an ORPP member or their 
beneficiary or estate. 

Pre-retirement indexation: Benefits would be indexed according to the average growth of wages and salaries as 
outlined by Statistics Canada.  This means the benefits that a plan member has earned in the past will be given 
present-day value upon retirement. 

Post-retirement indexation: Benefits paid over the course of a plan member’s retirement would be indexed 
according to the Consumer Price Index (CPI) to account for inflation.  This means that the retiree maintains the 

purchasing power of their benefits throughout their retirement. 

Waiting periods: If a worker is employed in a workplace with a comparable plan but is not a member of that plan 
because it has a waiting period, they would also be required to be a member of the ORPP until the waiting 

period has ended. 

Next Steps 

The introduction of the ORPP provides a useful avenue for employers, employees and plan administrators to 
educate themselves about their current plan offerings and offers a chance for constructive discussions regarding 
retirement savings.  Employers and administrators will need to continue the process of determining whether 

their plan meets the required comparability test, and must make informed decisions about next steps.  Among 
the issues to be investigated is the treatment of plans with collective agreements that may not meet either 
comparability test, which will require parties to reassess their collective agreements in order to contribute more 

lest they be required to join the ORPP. 

ABOUT PBI 

Actuarial services, risk management, pension consulting, group benefits consulting, investment consulting, and 
pension plan administration from offices in Vancouver, Montreal, and Toronto.   PBI is a national independent 
associate-owned consulting firm.  With a focus on risk, we help you define and quantify objectives, then chart 

the course for sustainable results.  We believe in the pooling of risk and are advocates to the protection and 
expansion of defined benefit plan structures. 

Visit our website at www.pbiactuarial.ca to learn about our services or connect with our experts for more 
information. 

PBI publishes articles, memos and guides periodically.  If you wish to subscribe to PBI ’s newsletters, please email 

your request at info@pbiactuarial.ca with your full contact information. 
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