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On March 26, Québec's Minister of Finance, Carlos Leitão, tabled the 2015-2016 Budget Plan of the 
Gouvernement du Québec.  This budget contains certain measures and guidelines aimed at reducing 
the tax burden of Quebecers.  This update summarizes the main measures announced under this plan. 

 

Easing the Tax Burden of Quebecers 

Gradual Elimination of the Personal Health Contribution 

In summary, as of 2017: 

• Taxpayers with a net income that does not exceed $42,235 will be fully exempted from paying a 
health contribution; 

• Taxpayers with a net income higher than $42,235 and not exceeding $137,250 will see their 
maximum contribution reduced from $200 to $125 in 2017 and to $80 in 2018; 

• Taxpayers whose net income exceeds $137,250 will see their maximum contribution reduced 
from $1,000 to $800 in 2017 and to $600 in 2018; and 

• The health contribution will be fully eliminated in 2019 

Gradual Enhancement of the Tax Credit for Experienced Workers 

Beginning January 1, 2016, the tax credit for experienced workers will be enhanced gradually over 
three years. 

In this regard, the budget includes the following: 

• a gradual lowering of the eligibility age from 65 to 63; 

• a gradual increase to the excess earned income cap, which will rise to $10,000 in 2018 for 
workers aged 65 or older. 

Establishment of a Tax Shield to Encourage Additional Work Effort 

The Quebec tax system already provides financial support to individuals in the form of tax credits that 
are, for the most part, reducible based on income.  However, in response to recent recommendations 
of the Quebec Taxation Review Committee (the "Godbout Commission"), the Government has 
indicated that individuals who improve their financial situation through additional work effort should 
not be penalized with a significant loss of socio-fiscal transfers. 
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To avoid the loss of tax credits following an increase in work income and to maintain the incentive to 
work, as of January 1, 2016 the Government will implement a tax shield to compensate for the loss of 
the socio-fiscal transfers designed to encourage people to work, i.e. the work premium and the tax 
credit for childcare expenses. 

Households will also be able to reduce their net family income by an amount equal to 75% of the lesser 
of: 

• the increase in work income; 

• the increase in the household's net family income; 

• a $2,500 cap for each spouse. 

 

Other measures 

Increase in the Tax Credit Rate for Fondaction from 15% to 20% for One Year 

Over the past few years, the tax credit rate for the acquisition of Fondaction shares was increased from 
15% to 25% to spur the fund's growth.  This improvement is forecasted to end on May 31, 2015. 

The tax credit rate for any Fondaction share purchased after May 31, 2015 and before June 1, 2016 will 
be set at 20%. 

Gradual Reduction of the Health Services Fund (HSF) Contribution Rate 

To ease the payroll tax burden for small and medium-sized businesses, the budget provides for a 
gradual reduction of the HSF contribution rate for all service and construction sector employers whose 
payroll is less than $5 million.  SMBs whose total payroll is equal to or less than $1 million will see their 
contribution rate gradually decrease from 2.7% to 2.25%: 

• 2.55% on January 1, 2017; 

• 2.40% on January 1, 2018; 

• 2.25% on January 1, 2019. 

Amendment to the Act to Promote Workforce Skills Development and Recognition 

The Act and regulations will be amended to raise the payroll threshold at which employers become 
subject to the Act from $1 million to $2 million, and to earmark new amounts for the Workforce Skills 
Development and Recognition Fund from the Commission des partenaires du marché du travail. 
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Upcoming Bill on Labour Institutions 

The budget indicates that a bill on labour institutions will be tabled shortly to merge the Commission 
de la santé et de la sécurité du travail (CSST), the Commission des normes du travail (CNT), the 
Commission de l’équité salariale as well as administrative labour tribunals —the Commission des 
relations du travail and the Commission des lésions professionnelles— as well as the special funds set 
up for their funding.  This bill will also allocate the surplus accumulated by the Commission des normes 
du travail to the Generations Fund. 

 

ABOUT PBI 

PBI Actuarial Consultants Ltd. is a dynamic and growing company focused on providing actuarial, 
administrative and investment consulting services for pension and benefit plans, as well as other trust 
funds across Canada. 

Visit our website at www.pbiactuarial.ca to learn about our services or connect with our experts for 
more information. 
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